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Some museums offer free entry to all visitors. Do the advantages of this policy outweigh the disadvantages?
w30

Free entry removes a cost that can prevent people on limited budgets from visiting a museum. It could
therefore make access to exhibitions easier for people who would otherwise decide not to enter.
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A museum that relies on admission fees would lose that source of income. Unless another reliable source
replaces it, the museum might have less money to maintain its collections or keep exhibitions open.
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Wider access is valuable, but it offers little lasting benefit if the museum cannot maintain the exhibitions
people come to see. Free entry is more defensible when reliable funding protects those services; without it,
the financial drawback may be more significant.
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| support free entry where museums have reliable replacement funding. Without that support, the
advantages do not necessarily outweigh the risk to their continuing work.
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Some employers allow staff to choose when they start and finish work, provided that their agreed tasks are
completed. Do the advantages of this arrangement outweigh the disadvantages?
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Some museums offer free entry to all visitors. Do the advantages of this policy outweigh the disadvantages?
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Free entry removes a cost that can prevent people on limited budgets from visiting a museum. It could
therefore make access to exhibitions easier for people who would otherwise decide not to enter.
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A museum that relies on admission fees would lose that source of income. Unless another reliable source
replaces it, the museum might have less money to maintain its collections or keep exhibitions open.
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Free entry is always better, regardless of how museums are funded.
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Some employers allow staff to choose when they start and finish work, provided that their agreed tasks are
completed. Do the advantages of this arrangement outweigh the disadvantages?
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Some employers allow staff to choose when they start and finish work, provided that their agreed tasks are
completed. Do the advantages of this arrangement outweigh the disadvantages?
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Flexible working hours could allow employees to fit work around responsibilities such as taking a child to
school. If they can adjust their starting time while completing the agreed tasks, they may face fewer
conflicts between work and those responsibilities.
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Different schedules can make collaboration harder. An employee may need a colleague’s decision while that
colleague is unavailable, which can delay work that depends on a shared response.

ooy Cuenl Lugm
I would give greater weight to the flexibility when tasks can be completed independently and colleagues still
share a reliable period for collaboration. Where immediate teamwork is essential, however, the coordination
problem may be more serious. The advantages therefore depend on how the arrangement fits the work.

Overall, | consider the advantages greater where employers protect necessary shared working time. | would
not apply the same judgment to work that requires staff to be available together throughout the day.
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